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By 2030, ensure that all men and women, in particular the poor and
the vulnerable, have equal rights to economic resources, as well as
access to basic services, ownership and control over land and other
forms of property, inheritance, natural resources, appropriate new
technology and financial services, including microfinance

By 2030, end the epidemics of AIDS, tuberculosis, malaria and
neglected tropical diseases, and combat hepatitis, waterborne
diseases and other communicable diseases

By 2020, halve the number of global deaths and injuries from road
traffic accidents

Strengthen the capacity of all countries for early warning, risk
reduction and management of national and global health risks

By 2030, substantially increase the number of youth and adults
who have relevant skills, including technical and vocational skills,
for employment, decent jobs and entrepreneurship.

Ensure women’s full and effective participation and equal
opportunities for leadership at all levels of decision-making in
political, economic and public life
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By 2030, improve water quality by reducing pollution, eliminating
dumping and minimizing release of hazardous chemicals and
materials, halving the proportion of untreated wastewater and
substantially increasing recycling and safe reuse globally

By 2030, substantially increase water-use efficiency across all sectors
and ensure sustainable withdrawals and supply of freshwater to
address water scarcity and substantially reduce the number of
people suffering from water scarcity

By 2030, achieve full and productive employment and decent work
for all women and men, including for young people and persons
with disabilities, and equal pay for work of equal value

Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking, and secure
the prohibition and elimination of the worst forms of child labour

Protect labour rights and promote safe and secure working
environments for all workers, including migrant workers, in particular
women migrants, and those in precarious employment

By 2030, empower and promote the social, economic and political
inclusion of all, irrespective of age, sex, disability, race, ethnicity,
origin, religion or economic or other status

By 2030, enhance inclusive and sustainable urbanization and capacity
for participatory, integrated and sustainable human settlement
planning and management in all countries

Strengthen efforts to protect and safeguard the world’s cultural
and natural heritage
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By 2020, achieve the environmentally sound management of
chemicals and all wastes throughout their life cycle, in accordance
with agreed international frameworks, and significantly reduce their
release to air, water and soil in order to minimize their adverse
impacts on human health and the environment

Encourage companies to adopt sustainable practices and to integrate
sustainability information into their reporting cycle

Strengthen resilience and adaptive capacity to climate-related
hazards and natural disasters in all countries

Take urgent and significant action to reduce the degradation of
natural habitats, halt the loss of biodiversity and, by 2020, protect
and prevent the extinction of threatened species

Substantially reduce corruption and bribery in all their forms

Develop effective, accountable and transparent institutions at
all levels

Ensure responsive, inclusive, participatory and representative
decision-making at all levels

Encourage and promote effective public, public-private and civil
society partnerships, building on the experience and resourcing
strategies of partnerships




